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THIS AGREEMENT mad© and entered into this day.of 193
between the RETAIL CLERKS' ASSOCIATION, LOCAL 47, affiliated with the American Federa­
tion of Labor through the Retail Clerks* International Protective Association, herein­
after referred to as the Association, First Party; and
hereinafter called the Employer, Second Party.
fi . »1
W I T N E S S E T Hj r
THAT WHEREAS, the parties hereto believe that the best interests of all concerned 
can best be promoted and safeguarded by harmonious relations between employer and 
employee through a mutual understanding to the end that employers shall receive a 
fair return on their investments, the employee an adequate wage for his labor, and 
the consumer shall be served at a fair and reasonable price, i
NOW THEREFORE, in consideration of the premises and of the respective promises, 
agreements and covenants of the said parties hereto, they do hereby mutually agree as 
follows, to-wit: -
SECTION 1. The Employer shall employ and hereby agrees to employ (as both 
regular and extra employees) only members of the Association in good standing and 
through the office of the Association, provided, however, that in the event the said 
Association can not meet the request of the Employer for an employee the Employer may 
hire a person not affiliated with the Association, but in full and complete compliance 
with the following rules which the parties hereto mutually agree hereby to abide by:
(a) The Employer shall discharge said person so employed if said person shall 
not have become a member of the Association in good standing within thirty (30) days 
from date of his said employment, and/or shall not have made his application for ad­
mittance to membership in the Association within one (l) week from date of his said 
employment.
(b) The Employer shall notify the Association of the employment of said per­
son within one (l) week from date of his said employment.
(c) The Employer shall pay the said person so employed during the period said 
person is not a member of the Association at the regular union wage provided for in 
this agreement for the class of work said person is doing.
(d) Upon the Association receiving the application of said person so employed 
it shall forthwith proceed in accordance with its regular procedure to investigate said 
person and take the required steps for his admittance as a member of the Association, 
and upon the Association finding said person eligible for membership, and in its 
opinion worthy of membership, the Association hereby agrees to admit said person to 
its membership.
SECTION II. The Employer shall, and hereby agrees to, not discharge or discrimin­
ate against any employee because of his membership in said Association or affiliation 
with the American Federation of Labor and/or for upholding Union principles.
SECTION III. The Employer and the Association agree that the minimum wages to be 
paid by the Employer to its employees, and to be received by such employees, who are 
members of the Association during the time this agreement is in force and effect, shall 
be in compliance with and as set forth in the schedule of wages attached hereto, marked 
"Exhibit A" and made a part hereof.
It is herewith understood and agreed that notwithstanding said schedule of mini­
mum wages any and all employees now receiving a wage higher than that indicated in said 
schedule of wages for the particular class of work performed, shall not have their 
wages reduced on account of the operation of this agreement. It being further under­
stood that the same is applicable to all employees who are allowed and receive other 
remuneration in addition to their regular salaries.
SECTION IV. It is hereby agreed that the maximum hours of work and the conditions 
under which said hours of work shall be performed by the employees are as follows:
(a) No member of the Association shall be required to or shall work more than 
eight (8) hours per day, nor more than forty-four (44) hours per week; it being under­
stood that the said 44 hours per week shall be and constitute a working week, and that 
all wages fixed herein by this contract are so fixed upon the basis of a 44 hour week.
(b) Said 8 hours constituting a day's work shall be worked within 9 hours with 
1 hour for lunch.
(c) Said 44 hours constituting a week's work shall be worked within 6 days.
(d) No employee shall be required to or shall work later than 6:00 o'clock 
P.M. and the Employer herein agrees that any and all establishments operated by him
shall be closed not later than 6:00 P.M. provided, however, that during the 12 days 
next immediately preceding Christmas Day, said employees may be required to and work 
as much as, but not more than 48 hours during the first 6 days of said 12 day period,and
as much as, but not more than 52 hours during the second 6 days of said 12 day period,
and that in order to make this proviso effective said employer may keep open for busi­
ness during the said 12 day period, any and all establishments operated by him, up to
but not later than 9:00 o'clock P.M.; and provided further, that on 1 Spring Dollar 
Day, 1 Fall Dollar Day and 1 day in each year known as Downtown Day, the employer may 
keep open for business any and all establishments operated by him, up to but not later 
than 9:00 o'clock P.M. but that on said days and each of them any and all employees 
may be required to work and shall work not more than eight hours per day.
It is further understood and agreed that in the event extra employees are employed 
they shall work under and be subject to the same regulations and provisions as herein 
set forth.
SECTION V. The Employer agrees to close for business any and all establishments 
operated by him, and that any and all employees shall not be required, nor shall they 
work, upon the following Legal Holidays, without any reduction in pay for holiday 
closing: New Years' Day, Washington's Birthday, Memorial Day, 4th of July, Labor Day, 
Thanksgiving Day, Christmas Day and Admission Day, provided however, that this closing 
rule shall be observed on Admission Day only and in the event that a major celebration 
of said Day is being held in Oakland, California.
It is further agreed that when any of the above holidays fall upon a Sunday they 
shall be observed the following Monday.
SECTION VI. When any member of the Association is suspended or expelled from the 
Association, the Employer shall and hereby agrees to discharge such suspended or ex­
pelled member within seven (7) days after receiving due notice from the Association of 
such action taken against such member.
SECTION VII. In consideration of the Employer signing this agreement and fulfill­
ing the conditions thereof, the Association agrees to notify its membership, the 
Central Labor Council of Alameda County and the Building Trades Council of Alameda 
County that the Employer herein has signed this collective bargaining agreement with 
the Association. The Association further agrees to loan to the Employer Union
Store Card No. the property of and issued by the Retail Clerks International
Protective Association, for the period this contract shall be in full force and effect; 
provided however, that the Employer agrees to surrender said Union Store Card so loaned 
to him as aforesaid upon the expiration of this agreement, or upon demand made upon 
him by the Association, or upon violation of any provision or provisions of this agree­
ment.
SECTION VIII. The Association agrees that and it shall upon the execution of 
this agreement notify its members of the provisions hereof, and shall thereafter dis­
cipline any of its said members found guilty of the violation of the goodwill and 
cooperation of this collective bargaining agreement.
SECTION IX. The term of this contract shall be one year from January 2nd, 1936, 
and during all of said term it shall be in full force and effect and subject to re­
newal from year to year as hereinafter provided: In the event any amendment or alter­
ation to this contract is to be proposed by any of the parties hereto, then and in 
that event notice to the other parties hereto of the proposed amendment or alteration 
must be given within a period of time between November 1st and November 15th inclus­
ive, before the date of expiration of the current term of this agreement, and it is 
further agreed that any party hereto not presenting any proposed alteration or amend-, 
ment during said period of time of between November 1st and November 15th as aforesaid 
shall consent thereby to the renewal and continuance of this agreement in full force 
and effect for the year immediately next following said expiration date.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals 
by their respective officers duly authorized to do so this day of 193
RETAIL CLERKS' ASSOCIATION, LOCAL 47
By________________________________ _
First Party
By______________________________ ; . .
Second Party
This agreement has been endorsed by both the Central Labor Council and Building
Trades Council of Alameda County.
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Exhibit A.
Th« Employer agrees to pay all Salespeople of two years experience or 
more a guaranteed minimum wage of not leas than Thirty Dollars per week.
Apprentices of leaa than two years experience shall reoeive a guaranteed 
minimum wage of not leas than Twenty Dollars per week.
Store Managers shall receive a guaranteed minimum wage of not lese than 
Thirty Five Dollars per week.
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cooperation of this collective bargaining agreement.
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